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1. STATEMENT OF THE PROBLEM 

The study was entitled as “Teacher Educators’ Effectiveness in relation to Job 

Satisfaction, Well Being and Institutional Climate”. 

2. TITLE OF THE STUDY 

  “Teacher Educators’ Effectiveness in relation to Job Satisfaction, Well Being and 

Institutional Climate”. 

3. SIGNIFICANCE OF THE STUDY 

This study was prompted by several factors.. 

4. REVIEW OF THE RELATED LITERATURE 

Review of related literature is the first task of a research to decide on a specific 

problem for investigation. Chowdhury (2014) studied effectiveness of secondary school 

teachers in relation to their gender, experience, age and qualification. Sample of the study 

comprised 250 teachers (140 male and 110 female) teaching in secondary schools in and 

around the Tinsukia district of Assam. Findings of the study revealed that both male and 

female teachers have average level of effectiveness in their teaching and there was no 

significant difference in the effectiveness of secondary school teachers in terms of their 

gender, age, experience and qualification. 

5. OBJECTIVES 

 To study the difference in teacher educators’ effectiveness at different levels 

of job satisfaction. 

 To study the difference in teacher educators’ effectiveness at different levels 

of well being. 



 To study the difference in teacher educators’ effectiveness at different levels 

of institutional climate. 

 To study the interaction effect of job satisfaction and well being on teacher 

educators’ effectiveness. 

 To study the interaction effect of job satisfaction and institutional climate on 

teacher educators’ effectiveness. 

 To study the interaction effect of well being and institutional climate on 

teacher educators’ effectiveness. 

 To study the relationship of teacher educators’ effectiveness with job 

satisfaction, well being and institutional climate. 

 To find out the conjoint effect of job satisfaction, well being and institutional 

climate in predicting the teachers educators effectiveness. 

6. HYPOTHESES OF THE STUDY 

1. There exists a significant difference in teacher educators’ effectiveness at high, average 

and low levels of job satisfaction. 

2. There exists a significant difference in teacher educators’ effectiveness at high, average 

and low levels of well being. 

3. There exists a significant difference in effectiveness of teacher educators working in 

institutions having favourable, average and unfavourable institutional climate. 

4. There is a significant interaction effect of job satisfaction and well being on teacher 

educators’ effectiveness. 

5. There is a significant interaction effect of job satisfaction and institutional climate on 

teacher educators’ effectiveness. 

6. There is a significant interaction effect of well being and institutional climate on 

teacher educators’ effectiveness. 

7. There is a significant correlation between teacher educators’ effectiveness and (i) job 

satisfaction, (ii) well being. (iii) institutional climate. 

8. The conjoint effect of job satisfaction, well being and institutional climate in predicting 

the effectiveness of teacher educators is more as compared to their individual contribution 

in prediction. 



7. METHODS 

The present research was an attempt to study the teacher educators’ effectiveness in 

relation to job satisfaction, well being and institutional climate. The descriptive survey 

method was used for the present study. 

6.1. SUBJECTS 

Simple random sampling technique was used to select the sample of teacher educators 

for the final stage of the study. According to Koul (2012) in simple random sampling, a 

criterion is that every individual in the population has equal chance of being selected for 

the sample and the selection of an individual in no way influences the selection of other 

individual. 

     6.2. PROCEDURE 

1. The Institutional Climate Inventory- Developed and standardized by the 

investigator himself. 

2. Teacher effectiveness scale  

3. Job Satisfaction Scale 

4. Well Being Scale . 

6.3. DATA ANALYSIS 

 Data were analyzed using descriptive and inferential statistics.  

 Descriptive statistics including, mean and standard deviation were 

reported.  

 ANOVA was conducted to examine relationships between scores 

related to gender, discipline, or prior experience 
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